
Sarah is a commercially oriented, enthusiastic and pragmatic L&D Practitioner and 
Leadership Coach, with over 19 years’ experience in blue chip FMCG in both 
Commercial and HR roles. She prides herself on being both a strong team player 
and proven leader, with excellent communication and interpersonal skills and is 
adaptable, collaborative, tenacious and accountable. 

Meet Sarah
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She has a strong track record of achievement in all areas of 
L&D with particular experience in coaching, team 
development, commercial capability, leadership, facilitation 
and people management. Sarah is passionate about 
supporting others to reach their potential and is expert at 
building strong relationships at all levels within an 
organisation. Her enthusiasm is infectious and she brings 
energy to every intervention and coaching conversation.

Sarah’s career started with Cadbury as a Graduate in 
Marketing and progressed through the Commercial side of 
the organisation covering Marketing, Sales, Direct 
Marketing, Innovation, Commercial Strategy and Product 
Change. In 2005, she seized the opportunity to move cross 
functionally in to Learning and Development to progress 
her passion for coaching and team development. She 
headed up the Commercial Learning and Development 
team creating L&D strategy and managing training and 
people development across Marketing, Sales and Customer 
Marketing. 

As Head of Learning and Development for the UK and 
Ireland she then spent 4 years working with both HR 
Business Partners and business functions defining the 
organisation’s overall L&D Strategy and leading functional 
L&D strategies. She also developed organisation wide 
development programmes, most notably a Senior 
Leadership programme and a Business Partnering 
programme and co-created a Team Development Toolkit. 
She has facilitated a number of senior/ Leadership teams 
through ways of working and creating a vision and 
coaching sessions. 

Sarah is passionate 
about supporting 
others to reach their 
potential and is 
expert at building 
strong relationships 
at all levels within an 
organisation.
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Sarah qualified as an Executive Coach in 2004 and has undertaken a number of 
coaching assignments with clients both within and outside large Corporations. As 
an independent consultant Sarah has worked with businesses developing 
commercial capability and people management strategies, leadership development 
and coaching programmes and team development initiatives. She has also 
facilitated numerous workshops and delivered training in leadership, coaching and 
commercial skills. She works with individual clients and teams using 360 feedback 
techniques and coaching to support their personal development.

Sarah is a qualified leadership coach and takes a coaching approach to all her work. 
She is also a qualified Myers Briggs and DISC Practitioner, an ESCI emotional 
intelligence Practitioner and a my360 feedback partner.

“Pragmatic, structured, commercial, enthusiastic, 
energetic, straightforward, kind but challenging.”
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